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o Instances of policy breaches significantly reduced as awareness initiatives
translated into better policy adherence and proactive prevention.
3. Increased Engagement:
o Workshops, seminars, and digital modules received high participation rates,
with most attendees actively engaging and contributing insights.
o Faculty involvement was instrumental in policy reinforcement, especially in

areas like academic integrity and ethical research.
Recommendations for Continuous Improvement:

1. yearly Policy Refresher Workshops: Implement short, targeted workshops each
quarter to reinforce specific aspects of the zero-tolerance policies.

2. Enhanced Confidential Reporting Options: Introduce more anonymous reporting
options, such as a secure reporting mobile app or hotline, to increase the sense of
security for whistle blowers.

3. Expanded Faculty Training: Offer specialized training for faculty on handling and

addressing breaches in a supportive and educational manner,
Conclusion:

The 2023-24 session underscored the University of Technology’s dedication to maintaining a

zero-tolerance approach to unethical and unacceptable behavj

awareness, structured training, and proactive reporting sy
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fostered an environment where accountability and respect 3 ademic and social

culture. These initiatives reflect the university's commyitmdft i ORI rpdltdWi shest stahdards

of integrity, inclusivity, and ethical conduct.



o Guest Lectures: Experts from legal and ethical backgrounds conducted
sessions on the impact of unethical practices, enhancing awareness of the
professional and legal implications of policy violations.

3. Digital Learning Modules:

o E-Learning Programs: All students and staff were required to complete online
modules that included interactive content and scenarios, helping them
understand real-life applications of the policies.

o Policy Acknowledgment. Upon completion, participants were asked to
digitally sign acknowledgments affirming their commitment to uphold these
policies, which were stored in the university’s compliance records.

4. Annual Feedback and Assessment Survey:

o Feedback Collection: An annual survey collected feedback from students,
faculty, and staff on the clarity, accessibility, and effectiveness of the zero-
tolerance policies.

o Review and Adjustments: Feedback allowed the university to identify areas
for improvement and tailor future awareness. efforts, reinforcing the
commitment to continuous policy improvement.

5. Awareness Through University Channels:

o University Website and Intranet: Policies were regularly highlighted on the
website and intranet, making them accessible and reinforcing their importance.

o Regular Communications: Weekly emails and notices reiterated the zero-
tolerance approach, detailing specific aspects of the policies and the

consequences for non-compliance.
Outcomes and Observations (Session 2023-24):

1. Enhanced Reporting and Transparency:
o There was a noticeable increase in policy-related reporting, suggesting a rise in

policy awareness and a stronger commitment ta

o Reports of academic misconduct decreased,
were handled promptly, building trust in the grsifysAthaeMy mechynisms.

2. Improved Awareness and Compliance:

o Feedback from the survey indicated that QvergQy 3§ it Confident

in their understanding of zero-tolerance MR




Introduction:

In the 2023-24 academic year, the University of Technology renewed its commitment to zero-
tolerance policies, ensuring a secure, ethical, and inclusive environment for all stakeholders.
This report summarizes the initiatives taken to promote widespread awareness and secure
undertakings from faculty, staff, and students regarding compliance with the university’s zero-
tolerance policies. These policies primarily address academic integrity, anti-harassment, anti-

discrimination, anti-plagiarism, and respect for diversity.
Objectives of the Awareness and Undertaking Program:

1. Promote a Culture of Compliance: Ensure that all university members understand
and adhere to zero-tolerance policies.

2. Educate on Ethical Standards: Raise awareness about acceptable and unacceptable
behaviors and actions across academic and administrative domains.

3. Facilitate Reporting and Protection: Familiarize the community with reporting
channels and protective measures for those who come forward.

4. Uphold Institutional Integrity: Foster a trustworthy academic and workplace

environment that prioritizes accountability and ethics.
Key Awareness and Training Initiatives (Session 2023-24):

L. Comprehensive Policy Orientation:

o New Student and Faculty Orientations: At the beginning of the session, all
new members received in-depth training on zero-tolerance policies, including
academic integrity, anti-harassment, and anti-plagiarism.

o Orientation Packs: Distributed handbooks with detailed explanations of

policies and reporting procedures, ensuring accessibility to policy information.

2. Workshops and Training Sessions:

o Monthly Workshops: Each month,aspec' 2
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